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House Speaker Wﬂham J
Murphy is creatinga
commission to examine
Rhode Island’s- expenswe
pensxon system '

BY KATHERINE GREGG
JOURNAL STATE HOUSE BUREAU
PROVIDENCE -~ Despite re-

cent “reforms” aimed at reining in ...
the state’s pension c¢osts, today’s |
state workers‘can still ook for-
ward to significantly higher pen--
sions than their counterparts in |
most other New England states, at ¢
a steep cost fo taxpayers — a po- |
tential $1.6 million over the retire- |
ment life of a single pensioner, ac- |
cording to a newly released report’ %
by the state treasurer’s office. "

Slnce the reforms were aimed
at new and unvested employees
Rhode Island’s ‘public. employee |
pension system would still pro-,
vide an unmed.tate $37,620-a-year
pension — and guarantees .of 3-°
percent .- compounded “annual |
cost-of-of-Jiving increases — to
the 55-year-old averaging $57,000
in pay at the end of a 30-year state ‘
career, - ;

“In Connectlcut ‘the! penswn i
paid’a similarly sﬁuated Tetiree’|
would :be - $20,734; in’ “Maine,
$30,353; - in - Massachusetts,
$25,650; “in ' New = Hampshire, |
$24,273, ‘and Vermont, $24,966, \
according to the state’s: -actuarial | |
advisers at Gabnei Roeder Srmth |
& Company.

: Looked at. another way, the E
pensmn “paid ‘that one: relatively :
'young retiree over: the span-of his \
or herretirement year.s would cost .
the Vermont pensmn systemapo- .}
tential $779 862$—— in Rhode Is-
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ed for the first t:tme in decades a _

minimum retirement age for'a full

" penision along with other changes® ..
aimed. at. cutting -the. exploding
3 taxpayercost of the system, . -2+
But even with those new age- .
" and-work requn‘ements the pro- .-
! - jected lifetime pension payments
o to an mdmdual tetiree ‘are; stilf -~
. : t $1: :
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giand state; and even a new state
workerhere can look forward to a.

higher pension — $31,493 at age

. 60 after 30 years work — than,
“their counterparts everywhere.
else in the region except Massa"

chusetts ($34,200).

~“The findings, contained ina're- ..
“port” cominissioned by . General'--__ the Rhode. Island’ chapter of the’
- Treasurer Frank Caprio, are likely '
to provide a startmg point for'the -
discussions of a 19-member.com-.

-mission that House Speaker Wi

liam J. Murphy is assemb]mg

J With little debate last night, the
- ‘House ‘Finance - ‘Committee: ap~.,
. proved Murphy-sponsored legis-

. lationtolaunch the study of “all as-
' pects” of the state retirement sys- ik
“tem; mdudmg “mndmg, ‘invest.
‘management, - -
K ehgib;hty, ageof retzrement bene- .
fits, - contributions, - vesting, ‘dis-
.qualification and any other: matter
-that'is related ‘tothe state pensm‘

s and.:

or retirement system i

- 'Union-leaders, ‘who. fear the
- gravity of the state’s financial sit-
uation may prompt more changes:
in " their. members’ retirement.

- packages, are bracmg for anotherg

fight

- Inan 'mtervzew yesterday, Rob—i
“ert- Walsh, executive ‘director of |

National Education- Assocatlon,
hich: represents state workers
and public school teachers, said: 1.
am lookmg forward: to participa-;

-ting in that study. I think it's going
“tobe an opportunity.to slice some.
- myths people have. People have:
. this belief that this is a great bene-|
- fit without a cost tothe: employees.

"I T could just get'the fact out

--there .of what.people “in other. |

States ‘contribute .. versus what
employees in Rhode Island con-

: tribute to their own pensions then .
.We ¢an start to get some under-
) Stand]ng »on :

But Walsh ) rejects the argument "
advanced by Governor Carcieri

thatthe'state needs to bring its em-

. ployee’ beneﬁts — including pen- -
sions =+ “back in line” with what :
_prwate-sector workers get.

On the retirement front, Walsh
: “All you | have todoislookat

:'.':{:Wh'y' private accounts and 401()s”
“don’t.offer nearly the security of a. :
“di fined benefit p]an » he said. Es-|
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tees: “We are never going to com-
pete with folks, .with emp]_qyegs__-..-_'_-
who ate 5o ridiculous they do not -

provide retirement security plans
for their employees,” == 7

- YIf they don't, they are terrible
" pedple and-they $houldn’t-be ‘al- -

lowed fo exist and that’s always

going to be the union position on

those issues,” he said,

. And so the debate begins with -
organized labor pressing to keep _

the status quo, Republican Carcie-

ri-agitating’ for cutbacks in em-:
ployee.—beneﬁt'cos_t_s and lawmak-:
- ers just beginning to wrestie with -
the state’s projected $151-million
~-operating, deficit this. year, and
next year’s (between $384 million - _
_for most current employees, starts
~.at a relatively low 1.7 percent of.
pay for every year of service and
risesto a relatively high 3 percent -
. ‘per year after 20 years.
.In one scenario, the actuaries -

and $450 million); amid unabated
increases in state pension costs, - .
wrCarcieri: has already-proposed

)
- state worker who waits until after
- June 30to retire to pay more out of
‘their own pockets for their post-
retirement health coverage.

~The money for Rhode_ls_land’:s }
-the Rhode Island: pension at -
“$20,520a year lagged both the

pensions comes from three soure-

es: the empioyees, the state’s tax--
~Payersand the stock market. Only -
~sachusetts’ at $28,500. . -
.., Butas

one s fixed in law: the 8.75 per-

..cent of pay contributed b

gislation that would require any. - -

+ . First-term state ‘treasurer Ca-
prio has not yet taken a position on
‘what, if anything, the state should -
‘do -tolower its- armnual pension:
costs or $4.9 billion in unfiinded o
. liability for the promises the state. -
_made ‘in earlier years to current .
- and futureretirees, Instead; hehas .:

been ordering up studies. * e
o hlasummaryoftheirﬁndings,-_.'_
the actuaries at'Gabriel, Roeder, "
-Smith suggested two reasons why
- benefits here “are perceived s
~muchlarger than in- other states
around. Rhode Island.” One was..
-the “early age at which unrediiced nh
- workers here contribute mere out -
other, the benefit formula which, 5 ' ;
“‘counterpatts in most other states, -
ncluding Connecticut where em-
~ployees hired since 1997 pay 2 per- 5
-cent; Maine, 7.65 ‘percent; Ver-,
‘mont, 3.35 percentand Massachu-

benefits ‘are available,” and. the

looked -at a- $57,000-a-year ‘em-

 ployee retiring at age 65 after only

20 years on the job. In this strata,

Maine benefit {$22,800) and Mas-

1 Extr

7+ sider a-reason: ible stép’

he'said: “Petsonally, T

: To read the full text of bl -
|:H 7141 creating a special Hodse -
“COMMIssion to study the state -
‘pension or retirement system, .
-g0-t0 projoicom - AR

went unmentioned.”
. Dennis Grilli, executive:
tor of the largest state employeée
union —. Council 94, American
Federation' of State, County.and-
Municipal Employees — said state .

tons than they were about what

of their own paychecks than their

setts, where the employee contri-
bution rate ranges from 5 percent

.fo 9 percent, according to the -

Rhode Island treasurer’s office. .
- Grilli said the actiaries’ report

alsofailsto mention the numberof |

states that exempt state employee |
pensions from taxation, et
ked what then he might

rt to-hold down pension &

‘dom’t

maintain this

puttingina

so I don’t ‘see’ .any reason’ for
Yange.” -




